
     

 

MANFRED BRECKER 
4430 LIVE OAK BLVD 

DELRAY BEACH FL. 33445 

   

October 30, 2018 

Delaire Country Club                                                                           VIA FAX 499 8625 

4645 Cedar Lane 

Delray Beach fl.33445 

ATTENTION: Mr. Trent Squire, General Manager, COO of Delaire Country Club 

 

Dear Mr. Squire, 

 

Referring to the October 6, 2018 Private Party of Mr. Edelman held in the Bar/Lounge, where a major 

travesty was performed against all members of the club I.e., Mr. Edelman‘s  Son totally drunk 

punching our bartender Ray using his Fists/Hands/ Feet/Teeth during his job performance. Up to 

this writing officially no notice has been taken vis-à-vis such a gross misconduct by a member against 

an employee. Nothing has been sanctioned by you as the General Manager and COO of the club or 

any other administrator. Had it not been that I filed a grievance charge which was immediately 

rejected by the Chair Judy Singer, and reported as a travesty on www.delairegovernance.com, no one 

would have been informed. Has this become the new norm of the often referred to Mark Zucker 

transparency? 

Upon hearing about the event I waited days for a response from our administrators. None were 

forthcoming. If the Board failed to act which they unfortunately did, it was the burden of the General 

Manager and COO to defend the distressed employee who is defenseless without the support of his 

manager against a member’s felonious deeds. The perpetrators and the victim in the interim have 

resolved the issue not to go forward filing a criminal complaint. (In my opinion a sizable bribe was 

connected) However, placates have nothing to do with bringing a grievance against such an act of 

violence. Attacking a member or an employee with Fists/Hands/Feet/Teeth remains misconduct 

against all the membership, regardless of a settlement between the parties. The By-laws make such an 

act of “misconduct” a grievous affair for any member who feels aggrieved by such a repugnant 

display, and gives any member the right to bring a grievance charge on behalf of himself, the 

employee and the rest of the membership whether he was in attendance or becomes aware, which I 

did by the filing of the Police Report on the night of the happening.  
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As the COO of the club you are duty bound to uphold the Rules & Regulation written for the 

protection of the membership and your entire staff. Your failure for action negated the most 

“sacrosanct” responsibility of a Manager’s assurance to his employees and the membership he serves. 

It was your duty to bring the grievance charge against Mr. Edelman. I did so only out of the 

lackadaisical attitude that was expressed by all of the administrators who “shamelessly” protected the 

wrongdoer instead of one of our own! 

Judy Singer as the Chair of the grievance committee falsely rejected my valid grievance as not 

reaching the level of a grievance charge. Such deliberate “shenanigans” must be met with an 

immediate removal of her Chairmanship and the dissolving of the entire Committee that made such a 

horrible decision to “appease” a criminal instead of an employee doing his job. Speaking for  many 

members that have contacted us regarding  the injustice demonstrated by the Grievance Committee, 

the Board and the General Manager and COO of the Club, this once again demonstrates that our 

governance at Delaire is in need of a major make over. Finally my question to you is “WHAT ARE 

YOU GOING TO DO ABOUT IT”? 

 

Respectfully submitted,  

 

MANFRED BRECKER 

 

"An Attack on one Delairean is an attack on all Delaireans" 
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